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Research Study: Diversity and Inclusion in Resilience Building Projects 

Dr Marzena Baker & Dr Nader Naderpajouh (Responsible Researchers) 
Faculty of Engineering, School of Project Management, The University of Sydney
Phone:  +61 405 709 225
Email: marzena.baker@sydney.edu.au|nader.naderpajouh@sydney.edu.au 



1. What is this study about?

We are conducting a research study about how diversity and inclusion practices are being applied in resilience building projects specifically in emergency management organisations. The research aims to: 
· Explore the role of gender diversity in resilience building in the emergency management sector; and
· Understand the experience of women who work in the emergency management sector

Please read this sheet carefully and ask questions about anything that you don’t understand or want to know more about.

2. Who is running the study?

The study is being carried out by the following researchers:
· Dr Marzena Baker, Lecturer, School of Project Management, Faculty of Engineering, The University of Sydney
· Dr Nader Naderpajouh, Senior Lecturer & Director of Research Education and Post Graduate Coordinator, The University of Sydney
· Susan Claire Alvarez, Masters Student, School of Project Management, The University of Sydney
· Ying-Yi Chih, Associate Professor, ANU College of Business and Economics (CBE), The Australian National University (ANU)
· Rita Peihua ZHANG, Senior Lecturer, School of Property, Construction and Project Management, RMIT University

3. Who can take part in the study? 

We are seeking participation from members of the Australia Women in Emergencies (AWE) organisation willing to take part in this research. 

4. What will the study involve for me?
The participant will complete a survey which will be provided by the AWE point of contact. 
Participation may also involve a face-to-face, telephone or Zoom interview. If the interview will be conducted face-to-face, this will be done on-campus. 
The interview participation will involve:
· One interview requiring 45-60 minutes in the total time commitment.
· The interview will involve answering open-ended questions relating to participants’ knowledge of diversity and inclusion initiatives offered by the organisation. 
· Zoom interviews will be audio and video recorded for data analysis purposes only
· Face-to-face and phone interviews will be audio recorded for data analysis purposes only.
· There will be no need for access to participants’ organisational records or any other information.

5. Can I withdraw once I’ve started?

Being in this study is completely voluntary and you do not have to take part. Your decision will not affect your current or future relationship with the researchers or anyone else at the participating universities. 

For those taking part in the survey, the study will not be collecting any identifiable information however they will not be able to withdraw their answers once submitted. For those taking part in the interview, they can withdraw from the study at any time. If anyone chooses to withdraw, we will not collect any more information from them. They can let us know at the time what they would like us to do with information we have collected about them up to that point. When taking part in an interview anyone may refuse to answer any questions that they do not wish to answer.

6. Are there any risks or costs?

Aside from giving up your time, we do not expect that there will be any risks or costs associated with taking part in this study.

7. Are there any benefits?

You will not receive any direct benefits from being in the study. However, it may benefit the development of diversity and inclusion initiatives in your and/or similar organisations.

8. What will happen to information that is collected?

By providing consent, participants are agreeing to us collecting information about them for the purposes of this study.

[bookmark: _Hlk33515780][bookmark: _Hlk33516095]Any information they provide us will be stored securely and we will only disclose it with participants’ permission, unless we are required by law to release information. The identifiers (name, role title and employing organisation) will be permanently removed from the data used, stored, and reported, so no specific individuals or organisations will be able to be identified. We are planning for the study findings to be published. No one and no organisations will be individually identifiable in any publications.

All electronic and hard copy information will be stored in a password protected file during the study, and only listed researchers will have access to it. All electronic and hard copy information will be destroyed after the approved retention period.

The survey will be administered by AWE on behalf of the research team using Survey Monkey as the survey platform. The participant’s survey responses may be stored on data servers offshore. 

9. Will I be told the results of the study?

Participants have a right to receive feedback about the overall results of this study. Participants can indicate they are interested in receiving feedback by providing their contact details on the consent form. This feedback will be in the form of a brief lay summary. 

10. What if I would like further information?

When you have read this information, the following researcher will be available to discuss it with you further and answer any questions you may have: 

Susan Claire Alvarez, Master’s Student at the University of Sydney. 
salv7759@uni.sydney.edu.au

11. What if I have a complaint or any concerns?

The ethical aspects of this study will be approved before data collection begins by the Human Research Ethics Committee (HREC) of The University of Sydney according to the National Statement on Ethical Conduct in Human Research (2007). 

If you are concerned about the way this study is being conducted or wish to make a complaint to someone independent from the study, please contact the University:

Human Ethics Manager
human.ethics@sydney.edu.au
+61 2 8627 8176
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