Final Interview Questionnaire	
Research Study: Diversity and Inclusion in Resilience Building Projects 

Sample: 12-16 women who are currently members of the Australia Women in Emergencies (AWE) organisation

	Demographic Questions

	Q: what is your age? 
· 15-24
· 25-34
· 35-44
· 45-54
· 55-64
· 65 and above

	Q. What is your ethnic background?
· Australian
· Indigenous and/or Torres Strait Islander 
· New Zealander
· European/European Australian
· American/American Australian
· African/African Australian
· Asian/Asian Australian

	Q. What is your marital status?
· Single 
· Married 
· Divorced 
· In a de facto relationship 
· In a relationship

	Q. How many dependents do you have?
· 0 
· 1 
· 2 or more

	Q: What is your highest level of education ?
· Secondary
· Certificate Level I and II
· Certificate III and IV
· Diploma or Advanced Diploma
· Bachelor degree
· Graduate Certificate or Graduate Diploma
· Masters degree or higher

	Q: How many years of experience do you have in the workforce?
· Less than 2
· 2-5
· 6-10
· 11-15
· 16-20
· 21-25
· 26-30
· Over 30

	Q: How many years of experience do you have in emergency management (EM) related sector?
· Less than 2
· 2-5
· 6-10
· 11-15
· 16-20
· 21-25
· 26-30
· Over 30

	Q. In what emergency management related sector do you work/volunteer? Please specify.



	Q. What is your current employment status in the emergency sector?
· Employee
· Volunteer

	Q: What is your current work status? 
· Full Time
· Part time
· Casual
· Contract



Revised Questions:
1. What kind of emergency management operations that are part of resilience building are you involved in? 
· disaster preparedness activities? Identify escape routes during disaster-related activities, Identify vulnerable areas (flooding, landslides, storm surges and long-term drought)
· Disaster phase: Involvement in packaging food, clothing, securing important documents and insuring safety of family members, Securing sleeping quarters / water source and other safety measures
· Recovery phase: Identify potential food/livelihood support from community, local government units, external funding sources, Availing of training for home-based activities (arts and crafts, food processing, etc) and skills enhancement for regular employment, Provision of group support for child and elderly care
Diversity and Inclusion Challenges
2. What are the key diversity and inclusion challenges you face while working in resilience building projects given its temporary nature of work? 
· How are these challenges different with other industries and with non-temporary work?
3. Does your organization have internal (conscious) targets for D&I and/or representation in your department or in their programs?
Implications of Resilience Building Projects and/or Temporary Nature
4. What are the non-tangible effects and implications of taking on these types of projects and their temporary nature of the work? 
· How does the temporary nature of projects affect your career development?
5. Given the temporary nature of your work, what sort of benefits do you receive?
· Compensation: Hazard pay? Overtime pay?
· Family support related benefits?
· Do you get enough support and opportunities from your organization for capacity and capability building?
6. What are the “protections”/rules/precautionary measures (can be physical, emotional, mental) in the workplace as women workers?
Coping Mechanisms, Actions, and Strategies
7. What are the coping mechanisms, actions, and strategies that can be taken to help women succeed/thrive in resilience building projects?
8. What are the mechanisms/systems in place that encouraged you to take up this career path and while you were developing your career?
9. What can make working in EM more appealing to those currently not working in this industry?
10. What are the organisation’s or industry’s values and/or advantages that encourages you to stay on?
	Other Interview Questions

	Q. What are differentiating skills and strengths that women bring to the industry that help improve the strategies, initiatives, and responses of the emergency management and disaster resilience services?  





	Q. What are some initiatives, programs or processes in the organisation where you work/volunteer in an emergency role that support women’s careers or participation? What are examples of these?





	Q. How can the organisation where you work/volunteer improve in supporting women?





	Q. Are there any career or participation barriers that women face in the emergency organisation where you work/volunteer?




	Q. How do these barriers affect the advancement of women in the emergency management sector?





	Q. How can these barriers be removed or what can be done/improved in order to remove these barriers?




	Q. Do you have any stories, case studies or information that you would be willing to share to support the responses in the previous questions?





	Q. Do you have any final comments or questions you'd like to share?







